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For any employees embarking on 
overseas assignments, whilst it can be 
exciting, it brings with it the need to 
plan ahead. There are many things for 
them to consider; as well as the prac-
tical arrangements to be made from 
finding a new home, learning a new 
language, to securing a place at a good 
school for those with children.  Ahead 
of moving, one of the most important 
factors for them to consider is ensuring 
their finances are in order.  

One of the biggest challenges and 
considerations for international assign-
ees is how their finances are managed 
and their exposure to currency fluctua-
tions are mitigated against. Many inter-
national assignees are paid in Sterling, 
so whilst they may have a local account 
in any given currency - these fluctua-
tions could drastically impact not only 
on their day-to-day spending but also 
any savings and investments they have. 

A trusted international bank with 
established offshore banking facilities can 
offer them the bank account they need, 
giving them flexibility as well as peace of 
mind. Multi-currency accounts give the 
ability to bank in multiple currencies; 
typically offered in Sterling, Euro and 
US Dollars. Whilst the money is kept 
in the currency it is deposited in, it can 
be converted into another currency as 
and when needed. This model gives the 
assignee greater control and flexibility 
over how their money is converted.

Money transfers are obviously 
affected by currency fluctuations, but it 
is possible for employees to negotiate a 
fixed cost for them, meaning they won’t 
be as adversely affected by any sudden 
changes. Of course expats may also ben-
efit from currency movement; however 
the key point to remember is that they 
do present a potential risk to their over-
all spending power. By shifting money 
into the currency that best meets their 
daily needs, they are able to better man-
age the overall financial risk exposure 
they face, thereby reducing the impact 
on the valuation of their money.  

For example, assignees working in the 
Eurozone who are being paid in Sterling, 
might want to consider transferring a por-
tion of their spending money into Euros 

as soon as they are paid each month. In 
doing so, this would reduce the impact 
currency fluctuations can have on their 
day-to-day spending power.

Transferring money internationally 
between accounts can prove costly. 
Recent research* released by Lloyds 
TSB International revealed that inter-
national assignees waste an average of 
£15 in fees per money transfer. Further-
more, the Bank’s research reveals some 
38 per cent don’t even know how much 
they are charged in fees.  Given expats 
often have to transfer money frequently 
to and from the UK, these transfer 
fees can quickly add up to a rather big 
annual cost. Therefore by going with a 
provider that charges no fees, expats can 
save hundreds of pounds a year.

Pensions are also an important consid-
eration and can involve sifting through 
a wide number of options available to 
choose the right one. Finding the best 
pension  will vary on a case by case basis 
and very much depends on individual 
concerns, needs and circumstances. If 
assignees are considering leaving their 
pension in the UK it’s important that 
they understand the potential effect 
of currency fluctuations. If the move 
is permanent, transferring their entire 
pension pot into the new currency of 
expenditure may be a better long term 
solution.  A range of international pen-
sion arrangements offer such flexibility. 
In all cases we would urge assignees to 
take professional financial advice. 

Another important area for interna-
tional assignees to consider is their tax sta-
tus. Becoming a resident in one country 
while still having financial commitments 
back in the UK can cause complications 
to assignees’ tax status. It’s more common 
than not that people pay tax twice for a 
period of time, both in the UK and in 
their new country of residence. 

However, to avoid this issue, the UK 
has “double tax agreements” in place 
with a large number of countries.  These 
double tax agreements exist for many of 
the most popular places to emigrate such 
as Australia, Canada, France, Italy, New 
Zealand, Spain and the United States. 
Employees can find more information 
and guidance about these agreements on 

the HMRC website: http://www.hmrc.
gov.uk/cnr/app_dtt.htm 

Moving abroad is a tremendously 
exciting time for many assignees and 
can open up a whole new range of 
career opportunities and life experi-
ences.  Given adequate preparation, the 
process of moving abroad can run quite 
smoothly. It’s important to ensure finan-
cial matters form a central part of their 
pre-move preparation, and with guid-
ance on the matters discussed above, 
expats will find it far easier to get their 
finances in order prior to their move. 

* From a survey of 1,030 British expats 
based in the 10 most popular expat des-
tinations. Conducted by Freshminds, 
the research uses a sample of expats 
from each country that is representative 
of the global spread of British expats. 
The survey was conducted online in 
April 2012. The countries involved are: 
Australia, Spain, USA, Canada, France, 
New Zealand, South Africa, Germany, 
UAE and Hong Kong.
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Lloyds TSB International’s Global 
Mobility Banking has introduced a new 
guidance service for HR professionals, 

multinationals and relocation agents who 
are responsible for sending employees on 

an overseas assignment.
The bespoke workshops are designed 
to ensure international assignees have 
a smooth transition to living, working 

and travelling worldwide and will cover 
a wide range of global mobility related 
topics including taxation, immigration, 

education, banking and cultural 
awareness.

If you would like to register your  
interest in attending a free expatriate 

seminar with Lloyds TSB International, 
please email their events team at 

eventsteam@lloydsbank.ch.


